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Me and You is friends
You smile, I smile...
You hurt, T hart...
Youcry, Icry...
You jamp off a Bridge
I gonna miss your E-Mails.





Social Health- involves the way you get along with others.  It includes your ability to make and keep friends and to work and play in cooperative ways, seeking, and lending support when necessary.  It includes communicating well and sharing your feelings with others.

Friendship- a significant relationship between two people based on caring, consideration, and trust

Relationship- a bond or connection between people

Roles- a part that you play-brother, sister, aunt, uncle, boyfriend, girlfriend, teammate, classmate

Cooperation- working together for the good of all
Compromise- is the result of each person giving up something in order to reach a solution that satisfies everyone

Traits of a Healthy Relationship

Respect, Acceptance, Honesty, Trustworthiness, Dependability, Loyalty, Empathy(ability to share another person’s feelings or thoughts)


Communication-is a process through which you send messages to and receive messages from others. (talk, phone, cell phone, text message, e-mail, smoke, morse code, gestures, clothes, ham radio)



Speaking Skills- Speaking clear and saying clearly what you mean, change tone

I-Messages-a statement in which a person tells how he or she feels using the pronoun “I”

Listening Skills-


Active Listening
Reflective Listening

Encouraging

Empathizing

Nonverbal Communication- body language through gestures, facial expressions, and behaviors
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Steps for Effective Communication


Give the person a turn to speak


Use “I messages”


Stick to the subject


Keep the tone friendly

Prejudice- is a negative feeling toward someone or something that is based not on experience but rather on stereotypes

Stereotype- is an exaggerated and oversimplified belief about an entire group such as an ethnic group, a religious group, or a certain sex
Isms- is beliefs, attitudes, assumptions, and actions that subject individuals or people in a particular group to discriminatory behavior


Ageism-age




Sexism- gender


Racism- race


Heterosexism- gay, lesbian, bisexual

Rumor- a report of uncertain origin or accuracy

Hate Crimes- crimes motivated by religious, racial, ethnic, sexual orientation, or other bias

How to Avoid Discrimination

Challenge Stereotypes


Create synergy through diversity


Show empathy for all people


Avoid discriminatory behavior


Ask others to stop discriminatory behavior


Learn about people who are different

Psychological Needs- are things that are needed to feel important and secure and may include friendship, belonging, accomplishments, and status

Power- take away from one person that person has to get it back (money, position, materials, control)
Constructive criticism- non hostile comments that point out problems and have the potential to help a person change

Conflict Resolution Skills


Remain Calm


Set the tone


Define the conflict


Take responsibility for personal actions


Use “I messages” to express needs and feelings


Listen to the needs of others


List and evaluate possible solutions


Agree on a solution


Follow the agreement


Ask for the assistance of a trusted adult or obtain peer mediation if the 

conflict can not be resolved

